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ARTICLE I
A. Recognition
Pursuant to Article 14 of the Civil Service Law (The Taylor Law), the Board of Education, hereinafter
caIled the Board of the HoIley Central School District, recognizes the Holley Transportation Personnel
Association, hereinafter called the Association, as the exclusive bargaining agent of the transportation
employees of the District, excluding the supervisor of transportation, head automotive mechanic,
substitue bus drivers and, effective September 1, 2003, automotive mechanic.
B.
c.
1.
2
3.
Savings Clause
If any provision of this Agreement or any application of the Agreement is found contrary to law or
regulations of the ~ommissioner of Education, then such provision or application shall be deemed
invalid and stricken from the contract and/or remedied as prescribed by law or appropriate rule or
regulation. All other provisions or applications shall continue for the duration of the contract.
Negotiation Procedures
When it becomes necessary or appropriate to reopen or renegotiate the contract, the party wishing to
negotiate will inform the other party no later than March of the same calendar year.
At the first negotiation session, the parties shall exchange negotiation packages. No other items will
be brought to the table except by mutual agreement.
Upon ratification, the President of the Association and the Superintendent shaU sign the contract and it
shall become effective for the dates specified.
ARTICLE II
Dues Deduction
A. The District hereby agrees to deduct dues for the Association from the salaries of the employees
c.overed by this Agreement who voluntarily execute a dues deduction authorization form.
B.
C.
D.
E.
Authorization forms are obtainable from the Association ~esignee and shall be transmitted to the
Superintendent or hislher designee no later than two weeks prior to the third pay date after Labor
Day.
D~uctions shall be made in ten (10) equal installments beginning with the third paycheck after Labor
Day.
Amounts thus deducted shall be transmitted to the person designated by the Association no later than
one week after the pay checks from which the dues were deducted are delivered to the employees.
The Association shall notify the Superintendent of current rate of membership dues in writing.
2
F.
G.
H.
. -.., , ,..,-
.
"'.
".."..
.~,-,,:-
-
~,,'. t .. ..
If the rate of membership dues changes, the Association shall give the Superintendent thirty days
written notice prior to the effective date of such change.
Dues deduction authorization forms, submitted by employees hired after September 15, win be
honored, notwithstanding the time limits above, provided such authorizations are submitted to the
Superintendent thirty (30) days of the flTstday of work.
Executed dues deduction authorization forms shan remain in effect until revoked.
ARTICLE ill
I. Grievance Procedure
A. A grievance is a claim by a unit member that there has been a violation, misinterpretation, or
inequitable appJication of any provision of this Agreement except Article ill, Part II.
B.
c.
D.
E.
F.
G.
The aggrieved employee may be represented by a designee of the Association at an stages, except that
at the verbal stage. The employee shan be present.
The aggrieved employee win fIrst take the matter up verbally with the Transportation Supervisor,
informing the supervisor that he/she is submitting a grievance at the verbal stage.
If the grievance is not resolved informally, then it shall be submitted in writing as a Stage I Grievance
to the Transportation Supervisor, including the specific Article and Section of this Agreement which
are alleged to have been violated, the parties involved in the grievance, if known , redress sought by
the grievant, and the time and place of the aneged events leading to the grievance, if known. The
Transportation Supervisor shall have five (5) school days to provide a written response to the grievant.
If the grievance is not resolved to the satisfaction of the grievant, it may be appealed in writing to the
Superintendent within five (5) school days after receipt of the decision. The process for appeal shall
be the same as the written process used for a Stage I grievance. The Superintendent shall hold a
Stage II hearing within five (5) school days unless both the grievant and the Transportation Supervisor
agree to waive a hearing or set aside the time limit. The Superintendent shall issue a written decision
to the grievant and the Transportation Supervisor within five (5) school days after the close of the
hearing.
If the grievance is still not resolved within ten (10) school days, it may be presented to the Board for
r~olution. Such appeal to the Board is to be filed with the Board within ten (10) school days of
receipt of the answer from the Superintendent. Failure to do so shall constitute waiver of the
gnevance.
If the grievance is not resolved by the Board at its next regular meeting or within (l0) school days
thereafter, and if the Association supports the grievance, it may be submitted to binding"arbitration.
Such appeal to binding arbitration is to be filed within twenty (20) days of receipt of the answer from
the Board. Failure to do so shall constitute waiver of the grievance.
3
H.
I.
J.
K.
L.
II.
t.
2.
The arbitrator may be selected by mutual agreement between the Association and the District. FaiJing
mutual agreement within (10) school days, an arbitrator will be obtained from the A.A.A. and its rules
will apply in selecting the arbitrator.
The cost of arbitration will be borne equally by the Association and the District.
The arbitrator's decision shall be binding. It shall set forth the fmdings, reasoning and conclusions on
the issue(s) submitted. The arbitrator shall be without power or authority to make any decision which
requires the commission of an act which is prohibited by law or which is violative of the terms of this
Agreement. The arbitrator shall have no power to alter, add to or detract from the provisions of this
Agreement.
This grievance procedure shall be waived if the written claim is not forwarded to the Superintendent
within thirty (30) school days of the occurrence of the action constituting the grievance.
The District and the Association will make every reasonable effort to provide documents,
communication and/or records in hislher possession, in whatever form whatsoever, concerning the
alleged grievance, provided they are not privileged or confidential or the like at the earliest possible
grievance stage.
Discipline and Termination Procedure
Defmition
A. Discipline and Termination Procedure
For the purpose of this Agreement, the term "Discipline and Termination Procedure" shall
mean any dispute or disagreement between the employees in this unit and the District, which
dispute or disagreement alleges that there has been a violation, a misinterpretation, or
inequitable application concerning discipline procedures or termination of an employee.
B. District's Authorized Representative
The term "District's Authorized R~presentative" shall mean any administrative or supervisory
officer responsible for the area in which a grievance is alleged.
c. Representatives
An employee shall be allowed a representative of his/her choice to accompany him/her during
the steps in this procedure.
Procedure
A. Step 1
Within three (3) working days of the occurrence of an event giving rise to an alleged problem,
such alleged problem shall be discussedbetween the employee conceiving himself/herself .
aggrieved and the District's Authorized Representative. Such alleged problem need not be
reduced to writing, but a record shall be made of the fact that there was a discussion of the
alleged problem and of the general nature of such alleged problem. A decision on the alleged
problem will be given within five (5) working days after such discussion.
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B. Step 2
If no satisfactory solution is reached at Step 1, the alleged problem shall be reduced to writing
and signed by the employee concerned and submitted to the District's Authorized
Representative within the next two (2) working days following receipt of the answer at Step 1.
A written answer shall be given to the employee within five (5) working days following receipt
of the written alleged problem.
C. Step 3
If the employee concerned is not satisfied with the written answer provided for in Step 2, such
employee within five (5) work days following receipt of such written answer, may ftIe a
written appeal with the Superintendent of Schools. Within ten (10) work days after receipt of
the written appeal, the Superintendent or hislher duly authorized representative shall hold a
fact finding bearing with all parties in interest and findings of fact shall be submitted to the
Superintendent or made by the Superintendent within ten (10) work days after the receipt of the
fmdings of fact.
D. Step 4
If the employee is still dissatisfied, within ten (10) calendar days of receipt of the Board
decision, an employee may request a hearing of three (3) hearing officers - one picked by the
Union -one picked by the Board - one agreed upon by the Union and Board as impartial. The
hearing panel will have the power to review the matter, take testimony and submit, within
founeen (14) calendar days, a written recommendation to the Board of Education. The Board
of Education's decision shaH then be fmal and binding on all parties.
Step 5
If the problem is still not resolved, the employee may request the matter be presented to the
Board of Education at their next regularly scheduled" meeting. The Board shall hear all sides of
the question and may, at their discretion, call for and take testimony. The Board shall render a
decision in written form within twenty (20) days.
The D"i~ipline and Termination Procedure is separate from and not subject to the Grievance
Procedure in Article ill, Section #1 -Grievance Procedure.
ARTICLE IV
I. Association Rights
A.. Communications
1. The Association may post notices of Association information on a bulletin board in the
transportation building, provided, however, that no such notice shall be inflammatory in any
way or shall be directed against any member of the administration or the Board, or any
employee. These notices are for Association business only.
2. The Association shall have the right to the responsible use of the bargaining unit members'
mailboxes for communicating with the transportation employees.
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B. The Association shall be permitted the use of meeting rooms and the bus garage drivers' room
during the school year, provided such use does not interfere with the school's education
program, does not interfere with the school's maintenance programs, and the Association fills
out the required request forms in advance of the use. The transportation supervisor will
determine if such rooms are available.
C. Upon two (2) weeks written notice to the district, one employee who is an elected delegate
shall be allowed up to two (2) paid leave days each year for the purpose of attending the annual
convention of its state affiliate. The Association will be required to reimburse the District for
the cost of obtaining a substitute driver.
D. There shall be a meeting at least once each year but not more than four times each year with
the District Superintendent, Supervisor of Transportation, Board of Education, committee
members, ~nd Association representatives for the purpose of discussing discipline problems as
well as other problems.
Management Rights
The Holley Board of Education retains all management rights and functions it possessed prior to
entering into this Agreement and may formulate rules and regulations, including safety regulations,
for the conduct of its employees in the operation of school district business. Written notice of such
rules and regulations will be provided to all employees.
ARTICLE V
Leaves
A. Sick Leave
1. Employees shall be credited with ten (10) days of sick leave per year for personal illness or
disability or serious illness in the immediate family.
2.
3.
4.
5.
Twelve-month employees shall be credited with fifteen (15) days of sick leave per year for
personal illness or disability or serious illness in the immediate family. Twelve-month
employees, hired after 7/1/95, shall be credited with twelve (12) days of sick leave per year for
personal illness or disability or serious illness in the immediate family.
Although all ten (10) or fifteen (15) days, as applicable, shall be available on the first
scheduled day of the school year, they shall be considered earned at a monu 'y rate for
employees hired duririg the year or tenninating employment during the year.
Unused sick days shall accumulate for succeeding years to a maximum of two hundred and
twenty (220) days.
Immediate family, for the purpose of determining sick leave shall mean any blood relative
residing in the same house with the employee or a parent, spouse, child, stepchild, adopted
child, brother or sister, whether living with the employee or not.
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The District may require the employee to submit a physician's statement as a condition of
payment for continuous sick leave in excess of five (5) days.
Personal Leave
1. Each unit member shall be granted two (2) days of paid personal leave per year.
2. Requests for personal leave will be submitted in writing to the Transportation Supervisor forty-
eight (48) hours in advance of the desired day whenever possible.
The Transportation Supervisor's written decision as to whether or not the time can be granted
without reducing hislher staff to an insufficient level to operate, will be fmal for granting or
denying personal leave. This decision shall be written or typed by the Transportation
Supervisor and delivered to the driver as soon as possible. The supervisor's decision shall be
subject to ~e grievance and arbitration procedures, but shall be upheld unless found to be
arbitrary and capricious.
3.
No personal leave days will be taken on the day preceding a holiday or vacation period nor the
day following a holiday or vacation period, nor may personal days be used in connection with
days without pay in order to lengthen a vacation period.
4.
5. k'personalleave day may be taken only for personal reasons which must be handled during the
work day and which requires the personal attendance of the employee.
6. Unused personal leave shall be credited towards the driver's unused sick leave:
Other Leave
1. One (1) leave day with pay shall be granted an employee who is a father on the day of the
delivery of his child.
c.
Bereavement Leave
5 Days Leave. With Pay
Mother, Father
Husband, Wife
Mother-in-Law
Father-in-Law
. Son, Daughter
Stepchildren
Adopted Children
3 Days Leave. With Pay
Brother, Sister
Brother-in-Law
Sister-in-Law
Daughter-in-Law
Son-in-Law
Grandchildren
1 Day Leave. With Pay
Grandmother
Grandfather
The employee's or Spouse's Aunt or
Uncle
Niece
Nephew
When a bereavement situation occurs during the December, February or April recess, the
following will apply. Subtract from the employee's 3Ilotted bereavement leave the number of
non-holiday weekdays (Monday to Friday) remaining after the date of death. The employee
may use this number of bereavement days upon return to work.
2.
7
D.
E.
4.
3. A written request for leave must be submitted to the Transportation Supervisor forty-eight (48)
hours in advance whenever possible. If such notice is not submitted, the employee must
submit certification of the reason for taking leave upon hislher return from such leave.
4. The terms of this Article shall not preclude the granting of additional leave time with or
without pay at the discretion of the Board.
'\.0-
At the beginning of each school year, each employee will receive, from the main office, a statement of
accrued sick leave, if requested.
Maternity Leave and Child-Rearing Leave
1. Maternity leave shall include paid leave for pregnancy and child birth related disability and
unpaid leave for child rearing purposes.
2. An employee who incurs disability as a result of pregnancy or childbirth shall be entitled to
utilize the paid sick leave provisions of this Agreement. An employee who exhausts paid leave
during such disability shall be entitled to unpaid leave until termination of the disabiJity,
provided such disability is temporary and short term in nature.
3. An employee who becomes pregnant or an employee who legally adopts a child may also apply
for and will be granted child rearing leave, which shall be an unpaid leave when the employee
is not disabled and for the purposes of preparing for child birth or caring for the child after
child birth disability terminates. Written request for such leave shall be made at least 90 .
calendar days prior to the anticipated commencement of the leave. If leave is requested prior
to disabiIity, it shall commence at the beginning of a semester. A child rearing leave shaH be
without payor benefits, but the employee may continue health insurance by contributing the
full cost of the premiums therefore. Child rearing leave may be granted for a period not to
exceed the next three semesters following the beginning of such leave.
In the event that an employee does not request a child rearing leave, she shall be expected to
return to work at the termination of her period of disability .
ARTICLE VI
Health and Dental Insurance
A. HeaIth Insurance
11te District shall pay the full costs of health insurance coverage through OfIeans-Niagara BOCES
Whole Health Program-Blue Cross/Blue Shield of Western New York, Inc., or an alternate health
insurance plan. The alternate health insurance plan will be the same plan as the plan chosen by the
teachers' ass<><:iation.When the teachers' association and the district agree on this plan, the plan will
be substituted for the Orleans-Niagara BOCES Whole Health Program-Blue.CrosslBlue Shield of
Western New York, Inc. without further negotiaitons or grievance from the association.
8
B.
c.
D.
E.
F.
. G.
. .
On October 1, 1996, deductibles will go into effect for medical coverage. The deductible will be
$200 for an individual coverage, $400 for a two-person coverage, and $400 for a family coverage.
On October 1, 1996, the prescription drug copay will be $5.00 for brand name drugs and $0.00 for
generic drugs.
The District will pay a stipend to each employee who opts for the Health Insurance Plan at a rate of
$400 for family or two person coverage and $200 for individual coverage.
In addition, members of the unit may elect to participate in a health maintenance organization, or
similar group health plan, and if such an election is made, the District shall pay to that group health
care plan on behalf of the employee an amount of money equivalent to the cost of the premium which
would be paid for coverage under the regular health insurance plan. Unit members can opt into or
out of the HMO or similar group health plan in September, January and/or June.
Any unit member who does not enroll in the above health plan will receive an additional stipend
$250.00. Starting 7/1/96, the additional stipend will increase to $400.00.
Employees not presently enrolled in the plan shall submit a request for coverage in writing to the
Superintendent, or hislher designee. .. ."
The coverage shall include the full calendar year.
No employee who is covered under any other hospitalization plan of hislher own or hislher immediate
family, any part of the cost of which is paid by another employer, shall be eligible for coverage by the
District under this provision. The District may, from time to time, require written certification. from
any or all employees covered by the Agreement that the employee is in compliance with this paragraph
of the contract. In addition, the District may make reasonable inquiries or require reasonable
documentation by the employee concerning compliance with this paragraph.
Bus drivers, beginning regular employment with the District after 6/30/78, must be assigned to at least
four regularly scheduled daily runs in order to be eligible for participation in the health insurance and
.
major medical plan.
For retirement purposes, unused sick leave may be accumulated up to 220 days from the beginning of
probationary appointment by the school district. The dollar value of such unused sick leave may be
used to purchase a portion of, or all of the cost of continuation of coverage after retirement for the
employee and/or spouse in the current district group health insurance plan until such sum is
exhausted. The dollar value of unused sick leave shall be calculated by multiplying 1/200th of the
average salary for any consecutive three-year period by five tenths (.5) the number of unused sick
days. The three-year period shall be selected by the employee. Employees with unused sick leave
and not under the health insurance plan will be reimbursed monies for their sick leave.
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Dental Insurance
Dental insurance coverage shall be available to those transportation employees desiring such coverage.
The cost of this dental insurance coverage shall be borne by the transportation employee through
payroll deduction.
Section 125 Flexible Benefit Plan
A complete optional Section 125 Flexible Benefit Plan wiJl be in place by October 1, 1996, at no cost
to employees.
Nothing in this contract shall prevent the Disttict from employing the services of third party
administtators to administer either health or dental insurance plans.
The District shall have the right to self insurance for medical or dental or other insurance coverage
where allowable by law and regulation provided that self insurance does not result in the reduction of
coverage that is provided to any employee beyond that which is specified in this contract. If the
District chooses to use an alternate provider, coverage shall not be reduced beyond the levels specified
in the contract urness the provider does not offer comparable coverage. In that event, a committee
consisting of two representatives of the school district and two of the Association shall determine
which benefit plan most closely matches that which is offered to employees at that time.
In the event of an employee's or retiree's death, the spouse shall be entitled to pick up group rate
Insurance coverage.
ARTICLE vn
Life Insurance
A. The District shall provide a group life insurance plan for all members of the bargaining unit who have
completed one year of service in the District.
B.
C.
D.
The policy shall be in an amount equal to the annual salary adjusted to the next higher $1,000 limited
to a minimum of $2,500 and a maximum of $25,000.
The drivers can elect to increase this coverage to the followmg maximum amounts subject to section F
of this article.
After 10 years of service:
After 15 years of service:
After 20 years of service:
$15,000
$20,000
$25,000
If at retirement an employee bas been employed by the District for fifteen (15) years, hislher
insurance will continue at no cost to the employee.
If at retirement an employee has been employed by the District for ten (10) years, the insurance will
continue at the rate of employee contribution.
10
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E. If at retirement an employee has been employed by the District for less than (10) years, the insurance
will cease.
]F. To participate in this program, the employee will contribute fifty (50 cents per month for each $1,000
of insurance.
ARTICLE vm
Work Assignments
A. Work Day
1. The regular workday for drivers, including pre-trip and post-trip checks, will be based on four
and one-haJfhours per school day. Regularly scheduled runs, excluding the WeMoCo run,
(including the pre and post trip checks) in excess of four and one-half (4Ih) hours per school
day, will be prorated according1y. The drivers of special education runs shall be prorated for
all assignments after 4 Ih hours per day, not to include field trips, sports trips or any extra
curricular trips.
2. In the event of an emergency closing, every attempt will be made to notify every driver.
:8. Extra Trip Schedule
Such postings shall occur at least two weeks in advance of extra trips, whenever possible. Drivers
have 24 hours to accept/reject a trip before it is automatically assigned to the next person. In the
event that an assigned trip is called, the driver will be automatically eligible for the first available
unassigned trip. They will also remain on the list of extra trips in the normal rotation schedule. In
situations where fewer buses are needed than the number originally allocated, the last driver. to sign up
for the trip will be removed from the trip.
The current practice for compensating drivers will remain the same.
New drivers are eligible for extra trip assignments once the supervisor has so detennined or after one
year as a driver in the Holley Central School District.
*Unassigned trip ~so includes any trip that a driver has not signed up for within the 24-hour period.
Extra Trip Assignments
1. . The Transportation Su~rvisor shall schedule all extra trips in the following manner:
a. An alphabetical list of regular drivers shall be posted and each trip scheduled shall be
offered in rotation to regular drivers.
b. If all regular drivers refuse a trip, the Transportation Supervisor shall be free to offer
the trip to any person eligible to drive. If a driver refuses an extra trip, he/she will not
be eligible for another trip until hislher regular rotation is due again.
II
c. Regular drivers making extra trips that interfere with a regular run shall be
compensated at their regular rate of pay per hour until 4:30 P.M.
d. After 4:30 P.M., extra trip drivers win be compensated at the rate of:
$9.00 per hour, minimum of $36
$10.50 per hour, minimum of $42
$10.50 per hour, minimum of $42
$11.00 per hour, minimum of $44
1999-2000
2000-2001
2001-2002
2002-2003
2. Drivers will give at least twenty-four (24) hours advanced notice of their inability to take a
trip.
ARTICLE IX .
General Working Conditions
A. Whenever practicable, each driver will be given one fifteen (15) minute rest break every two (2) hours
when driving extra trips.
B.
. C.
D.
E.
F.
G.
Any notification from New York State which relates to the employee's job status or requirements will .
be posted on a bulletin board in the transportation department building.
A relay system win be established to speed up the contract of all drivers whenever there is an
emergency school closing.
No driver. will be disciplined in any manner when he/she designates a pupil to leave the bus to get
assistance in connection with a bus emergency.
Whenever practicable, drivers will receive notification within twenty-four (24) hours when a student is
no longer assigned to ride a bus.
Drivers must park in their assigned parking area, lock their vehicles and keep their keys..
Monies will be advanced to drivers prior to a trip requiring an overnight stay to pay their expenses
provided that a proper voucher has been filed. A verification of expenses will be filed by the driver
wjthin two days after return.. .Any monies advanced in excess of verified expenses, will be returned to
the District. The cost of any verified expenses in excess of the monies advanced win be reimbursed to
the driver upon arrival at the next board meeting. An alternative to money advance~ent will be for
the District to arrange for direct billing for the motel room and meals through the motel.
12
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AR11CLE X
Seniority Rights
A. Seniority
1. Seniority shall be detennined as the length of continuous service with the District from the date
the employee begari regular employment in the District.
B.
c.
.3.
2. In the event two or more employees began employment on the same day, the employee whose
application was dated earliest will have greater seniority.
3. AU appropriate clauses under Civil Service, such as status of veterans and resignations, shall
also apply to seniority.
4. Upon request, the District shall furnish the Association with a seniority list including all
employees covered by this Agreement. The list will include the employee's name, date of hire
and job title, updated yearly.
5. Seniority shall be used as the basis for all work assignments whenever possible. Whenever
summer school runs, special education summer runs or extra work assignments are available
(excluding extra trip and vocational runs), unit members will be assigned to the runs on the
basis of seniority, whenever possible. If no unit members are available, substitute drivers may
be assigned to the run.
Layoff
1. Employees to be laid off shall be given at least thirty (30) calendar days notice in advance of
such layoffs.
2. Employees will be laid off in the reverse order of seniority .
Recall
1. Employees laid off under the provisions of Section B above shall be placed on a preferred
recall list.
2. Employees will be recalled in their order of seniority .
Employees, refusing job offers pursuant to recall rights, shall lose all such recall rights.
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Posting
1. At such time as a driver assigned to run formally relinquishes hislher run by providing written
notice to the Transportation Supervisor, the run shall be posted for bid for a minimum of four
(4) workdays before the run is regularly assigned. In addition, the posting shall include a
mailing of such posting to the Association President when such posting occurs during a
vacation period and said four (4) work days minimum will be extended to six (6) work days.
All other things being equal, the driver with the greatest seniority will be offered the run.
Unsuccessful applicants will, upon request, receive reasons for not being assigned desired
runs .
D.
Assignments
1. Whenever the regular trip driver is unable to work, unit members will be assigned to the run
on the basis of seniority. If no unit members are available, the substitute drivers may be
assigned th~ run.
E.
ARTICLE XI
Salary Compensation
A. Name
Barber, Linda
Daniels, Danny
Dickinson, Don
Gminski, Ken
Haight, Brenda
Kingdollar , Vanessa
LeStorti, Mike
Monacelli, Barb
Morse, Marge
Newbould, Donna
Pellegrino, Frank
Priestley, Howard
Smith, Steve
Spencer, Karen
Spencer, Tammy
Sime, Chery I
Weatherbee, Diane
Kieffer, Allen
Current
$21.97
$13.20
$21.97
$14.65
$12.97
$21.97
$20.22
$21.97
$21.97
$21.97
$13.77
$14.65
$12.97
$15.44
$13.77
$21.97
$21.97
$26,584
Increase
$0
$.66
$0
$.73
$.65
$0
$0
$0
$0
$0
$.69
$.73
$.65
$.77
$.69
$0
$0
$1,329.20
2003-2004 hourly rate
$21.97
$13.86
$21. 97
$15.38
$13.62
$21. 97
$20.22
$21. 97
$21. 97
$21. 97
$14.46
$15.38
$13.62
$16.21
$14.46
$21. 97
$21. 97
2003-2004 hourly rate
$27,913
This salary schedule is in effect for 2003-2004 school year only. As of July 1, 2004, no salary increase will
be provided unless negotiated.
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The driver for the WeMoCo trip will be paid regular wages for four and one half (4 1/2) hours. The
remaining three hours waiting time will be compensated at $5.15 per hour unless the minimum wage
surpasses that rate during the life of this contract, in which case the minimum wage shall be paid.
Incentive Pay System (These payments are non-accumulative.)
After 10 years
After 15 years
After 20 years
$300
$400
$622
The work years: The work year will be a maximum of 185 days. This figure will be used in
computing the hourly rate.
Payroll: Employees will be paid on a bi-weekly basis and the schedule of paydays will be posted at
the beginning of the school year. Payroll check stubs will include a breakdown of amounts withheld
and adjustments due such as overtime, extra trips, docking, etc. Any payroll errors will be corrected
as soon as possible.
1. New hire mechanic's pay will be:
2000-2001-$25,000
2001-2002-$25,500
2002-2003-$26,000
2. The mechanic will receive wage increases starting with his 1998-1999 base salary as follows:
1999-2000-3.5% plus $100
2000-2001-3.75%
2001-2002-4.25 %
2002-2003-4.25 %
'Unit members will advance on schedule and reCeive'their incentive stipends on the anniversary of the
date on which they began regular employment.
Cleaning of unifonns will be the responsibility of the mechanic. The District will not furnish
uniforms .
Mechanics will be granted three (3) days paid personal leave per year.
Mechanics will be compensated at time and one half hours worked over forty (40) hours per week.
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ARTICLE xn
Retirement
The District provides participating for bus drivers in the New York State Employee's Retirement System non-
contributory 1/6Oth benefits plan under Section 75-i as added by Chapter 1006 of the Laws of 1966
commonly referred to as "1/6Oth Non-Contributory Plan. "
ARTICLE xm
Miscellaneous
A. It is agreed by and between the parties that any provisions of this Agreement requiring legislative
action to permit its implementation by amendment of law or by providing the additional funds thereto,
shall not become effective until the appropriate legislative body has given approval.
B.
C.
D.
E.
F.
G.
H.
Any individual agreement, arrangement or contract between the District and an individual employee
shall be subject to ':Uldconsistent with the terms and conditions of this Agreement.
Copies of this Agreement shall be furnished by the District and distributed to all members in the unit
as soon as practicable. A copy shall be given to each person employedthereafter by the District
before the employee begins his fITStday of work. The Association will be given a copy for its file.
Any unit member who is assigned to attend a workshop or conference will be reimbursed all allowable
expenses including mileage set by Board Policy for the use of personal vehicles and will be paid
hislher regular rate of pay for the time spent for such conference, not in exce~s of eight hours per day.
Unit members shall use district vehicles when avaiJable.
No employee covered by this Agreement shall be discriminated againstbecause of membership in the
Association or activities on behalf of the Association. Neither the District nor the Association shaH
discriminate for or against any employee or applicant for employment covered by this Agreement on
account of race, sex, creed, color, political affiliation, or national origin. The use of the male or
female gender of nouns or pronouns in this Agreement is not intended to describe any specific
employee or group of employees but is intended to refer to all employees in job classifications
regardless of sex.
Any required training programs or courses required by the Vehicle. and Traffic Law shall be provided
at. no expense to regular bus drivers.
There shall be an official personnel file for each employee which shall be maintained in the
Superintendent's Office. An employee may inspect his/her personnel file upon reasonable notice and
may be accompanied by any person he/she d~signates. An employer may submit a written, signed and
dated statement regarding any item in the file and such statement shall be placed in the file. Before
any written item which is critical of an employee is placed in the employee's file, the employee shall
be given a copy thereof.
If an employee is to be formally disciplined, he/she shall be entitled to have a representative of the
Association present if he/she so requests and such discipline shall be in private.
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I. Vacation and Holidays
1. Two (2) weeks of vacation annually will be granted to twelve-month employees based on the
anniversary date of hire. After (10) years of service, said employees will be granted three (3)
weeks of vacation per year. Vacation pay will be deducted from said employee's pay if said
employee leave prior to completing the service requirement for such pay.
2. Twelve monthemployees will receive the following paid holidays each year: July 4, Labor
Day, ColumbusDay, Veterans Day, Thanksgiving Day, Friday after Thanksgiving, Christmas,
New Year's Day, Martin Luther King, Jr. Day, Good Friday, Memorial Day and Patriot's
Day.
3. The mechanic will be granted one additional paid holiday as follows:
a. If Christmas Day falls on a Sunday, or Monday, the next succeeding
work day shall be the additional paid holiday.
b. If Christmas Day falls on a Tuesday , Wednesday, Thursday, Friday, or
Saturday, the preceding work day shall be the additional paid holiday.
J. Where a pennanent vacancy occurs, the District may fill the vacancy with a substitute for a maximum
period of 90 days. If the substitute is appointed by the Board of Education to pennanently fill the
vacancy, his or her seniority date for purposes of step movem~nt shall be the date upon which he or
she filled the vacancy on full time basis.
ARTICLE XIV
Duration and Changes
A. Provisions of this Agreement shall become effective on July 1, 2003, and shan continue in full force
and effect until June 30, 2004, and shall continue in effect from year to year thereafter unless either
party to this Agreement gives written notice during the month of March, prior to the expiration of the
Agreement, that it desires to open negotiations.
B. This Agreement shall constitute the full and complete agreements between both parties and may be
altered, changed, added to, deleted from, or modified only through the voluntary mutual consent of
the parties in a written and signed amendment to this Agreement.
Date
r~h"> /
c: __ k
Signed~ation
1/22/03
, I
~~
Signed for the District
Date
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